CHAPTER VHI
SATYAGRAHA AS CORPORATE ACTION1
THE LEADER, ORGANIZATION AND PROPAGANDA
"Non-violence," Gandhiji once remarked, "is not an indi-
vidual virtue but a course of spiritual and political conduct both
for the individual and the community."2 Group conflicts, like
conflicts in dyadic relations, are due to the relative nature of
truth as known to man as well as other human imperfections.
In group relations, even more than in individual life, conflicts
and violence have become chronic today and threaten the very
existence of civilized life. In satyagraha Gandhiji has given to
the world a technique for fighting, in a creative, constructive
way, aggression and exploitation in group relations.
Satyagraha as corporate action raises complicated ques-
tions of leadership, organization, discipline, training and
strategy. Satyagraha is essentially a matter of quality rather
than quantity and its use even in group affairs would not be
difficult, if there could be found a few or even one perfect satya-
grahi. One perfect satyagrahi, Gandhiji has repeatedly said, is
enough to win the battle of right against wrong. He can "defy
the whole might of an unjust empire. . .and lay the foundation
for that empire's fall or regeneration."3 "Complete non-violence
. . .does not stand in need of organized strength. A man or
woman who is saturated with akimsa has only to will a thing
and it happens."4 In the first article Gandhiji wrote for the
Indian Opinion he said that "if after all there was one true man
in South Africa he will cover all. He will build up the whole
structure from within."5 This belief of Gandhiji follows from his
views about the limitless potency of soul-force. But such perfec-
tion, such marvellous control over thought and will is not
possible for man. Even if it were possible, its greatest utility
1 Gandhiji often terms satyagraha on group-scale as corporate non-
violence.
2 H.3 Sept. 29, 1940, p. 299.
3r./., I, p. 262.
4 H., August 18, 1940, p. 253.
5 H., May 19, 1946, p. 134.
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